CODE OF CONDUCT


The Long Island Coalition for the Homeless (LICH) is committed to the application of high ethical standards in the conduct of its business and has adopted the following Code of Conduct.  All of us who are affiliated with the Long Island Coalition for the Homeless (Board members and employees) must strive to be:

· Honest and trustworthy in all our relationships.

· Reliable in carrying out assignments and responsibilities.

· Truthful and accurate in what we say and write.

· Cooperative and constructive in all work undertaken.

· Fair and considerate in our treatment of fellow employees, clients, and all other persons.

· Law abiding in all our activities.

· Economical in utilizing Company resources.

· Committed to protecting the privacy of individuals.

Following the Rules:

Integrity and high standards of ethics require hard work, courage and difficult choices.  In the long run, however, LICH and community will be better served by doing what is right and ethical.  It is the personal responsibility of all LICH affiliates to acquaint themselves with the legal and policy standards and restrictions applicable to their assigned duties and responsibilities, and to conduct themselves accordingly.  Over and above the strictly legal aspects involved, all LICH affiliates are expected to observe high standards of business and professional ethics in the discharge of their assigned responsibilities.  As such, failure to comply will result in prompt, appropriate corrective action, including the possibility of termination or removal from the Board of Directors.

Reporting Violations:


In addition to personal compliance, all employees/Board Members have the obligation to report any behavior or activities which they either know or suspect are in violation of federal, state, or local laws, rules, regulations, or LICH’s policies and procedures.  Employees are expected to report such information to their supervisor.  Failure to report illegal, unethical, or noncompliant activities or behavior will result in appropriate corrective action.


LICH recognizes that open communication is the key to consistent compliance.  As such, LICH will keep all reports of violations confidential to the extent permitted by law, unless doing so prevents LICH from fully and effectively investigating the violation, which reported.  No employee will be punished or retaliated against for good faith reporting of possible noncompliant behavior or activity.  In the event an employee feels that they have been subject to punishment or reprisal for good faith reporting, they should immediately report any such actions to their Supervisor. 

LICH is committed to complying with all applicable federal, state and local laws, rules, and regulations.  We are also committed to preventing non-compliance, and promptly identifying and correcting a non-compliant situation.  

No employee, officer, or agent shall participate in the selection of, award or administration of a contract supported by Federal funds if a real or apparent conflict of interest would be involved.  Such a conflict would arise when the employee, officer or agent, any member of his or her immediate family, his or her partner, or an organization which employs or is about to employ any of the parties indicated herein, has a financial or other interest in the firm selected for an award.  The officers, employees and agents of the recipient shall neither solicit no accept gratuities, favors, or anything of monetary value above $25 from contractors, or parties to sub-agreements.  

Administrative and disciplinary actions available to remedy violations of these standards consist of prompt, appropriate corrective action, including the possibility of termination from employment or removal from the Board of Directors.

This document shall be given to all Board members and employees upon their commencement of Board service or employment with LICH.

